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Policy and practice



Comparison of international frameworks

OECD Key Competencies (DeSeCo) framework

OECD Global Competency framework

P21 framework (Partnership for 21st century learning)

World Economic Forum framework

Council of Europe Competences for Democratic Culture

UNESCO Intercultural Competences Framework

UNESCO Global Framework of Learning Domains



Timeline – drivers and skills/competencies
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EU Lifelong Learning Key Competencies  (2018)

• Literacy competence;

• Languages competence;

• Science, technological, engineering and mathematical 
competence;STEM

• Digital competence;

• Personal, social and learning competence;

• Civic competence;

• Entrepreneurship competence; 

• Cultural awareness and expression competence.



Recommendation on Key Competences for 
Lifelong learning (EU framework)

Future work needs to focus on the following elements:

• Supporting learners of all ages and in all education and training 
sectors, including non-formal and informal learning, better in 
developing key competences for lifelong learning;

• Reference Framework: Up-dating to current and future needs to 
make sure that people can develop the competences they need;

• Outlining measures to promote competence-oriented education, 
training and learning in lifelong learning perspective, namely by 
creation of suitable learning environments, support for teachers and 
other educational staff, and assessment and validation of 
competence development.



Some key thoughts – in Engineering domain

• Range of “key” skills/competences & they keep developing
• Adjustment to engineering education curricula

• Need Continuing Engineering Education for engineering 
practitioners

• Moving to anticipatory skills – future-focussed – dealing 
with uncertainty and more complex problems;

• Range of stakeholders that contribute to Continuing 
Engineering Education

• Range of approaches, e.g. micro-credentials; at university; 
in-company; experiential



3 questions

1. What are the future focused skills according to your 
organisations/institutions ?

2. What are the challenges and opportunities that you see in 
promoting the required future-focused skills in your 
practice /institution?

3. What good models or examples can you think of to meet 
these challenges ?
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Thank you & keep in touch
          kalman.aniko@gtk.bme.hu
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